
 Fort Jones Police Department Monthly Report 

 November 2021 
Happy Holidays everyone, hope this time of year brings you and your family happiness and joy.  December marks 
the two-year anniversary of the police departments inclusion of Ft. Jones and has been very successful and positive 
for our communities.  The past month has been busy as you will see in the following report.  We have had a lot of 
positive feedback from our constituents, we enjoy working with a community that is now vested and positive in 
making our community the best safest one possible.  Thank you to all board members who have made the 
transition possible and successful.   

Traffic- We continued to see a significant amount of traffic collisions in both towns over the past month.

Each of these collisions while resulting in moderate to major damage have been non-injury fortunately.  The 
primary cause continues to be inattention or driving to fast for the conditions.  We also had one DUI collision 
resulting in the arrest of the driver.  We continue to provide extra patrol in and around the schools to hopefully 
slow people down and remind them to drive safely.  Several traffic citations where also issued in the month of 
November as violations were on a slight uptick.  It appears that trend is slowing down which is good as we see 
hazardous driving conditions and winter sets in.   

Schools- We have been fairly active in our school system as each facility has experienced higher than usual

criminal activity or behavior.  Most of these interactions have resulted in citations and our consequences to the 
violator.  On a positive note, our partnership with the schools has led to positive outcomes in these cases as we are 
able to solve the issues without involving the juvenile in the criminal justice system. 

Animal Control- November has been the month of lost dogs for the town of Ft. Jones.  We have taken

in several dogs but have been successful in reuniting them with their loved ones or re homing them.  It does also 
look like some of them have been purposely dropped of in town due to people knowing they will be taken care of 
by the department.  If able to prove this in certain circumstances, we coordinate with County animal control to 
properly place the dog with the correct agency. 

Reports/Cases- We are now over 100 written reports for the year with many of them still awaiting

prosecution from the District Attorney’s Office.  For the others that have been successfully adjudicated it shows 
the hard work of our officers is not “all for naught” and a positive outcome for the community.  This also sends a 
message to those wishing to violate the law that the town of Ft. Jones will not stand for this illegal behavior and 
there will be consequences if bad decisions are made.      

Calls for Service- We continue to assist other departments such as fire and EMS which attributes to
our overall large number of calls for service we have each month.  Calls for service are the majority of our calls by 
far and many of our calls for service are positive and help the community with everyday events.  Many of these 
also don’t go on the log as it is part of our everyday workload but are the main reason our town functions 
efficiently.      

Ordinance Enforcement- Code enforcement in the month of November has seen many of our

older cases being adjudicated or been sent to our city attorney for direction.   Other code enforcement cases have 
been followed up on to make sure the conclusion was appropriate or if anything needed to be readdressed or 
modified.  Refer to CSO York’s report for further clarification.  
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PAL- Pal successfully had seasons of football and soccer conclude this past month as well as a very successful

holiday party for the community.  Basketball will be the next program put in place by pal as we look forward to 
another amazing PAL year. 

The Following categories are just a reminder of all the extra time that is put in to make our town safe and beautiful 
to live in.  This time is significate but well worth it as we continue to see improvement and happy constituents.   

Training- With training being back in person all the departments’ officers have taken advantage and

attended numerous quality POST advanced officer classes.  These trainings and classes continue to educate and 
advance our officers training giving them the ability to continue to provide a high level of law enforcement to our 
community.     

Reserves-   Along with our current reserves we are in the process of bring several more on.  These are

volunteers that bring a great service to our community.  We will continue to bring each of our new hires to 
meetings and community settings to introduce them so their faces will become well known.   

CSO- Our community service officers continue to put in hours to bring us services we did not have before.

Their involvement in everyday services has helped us bring a more substantial effect service to our community.  
Some of the many services they provide are code enforcement, cold cases, office management, evidence 
management, PAL, and many more.  They are a great asset for our community that do a lot for very little.  When 
you speak with them thank them for their service and show your appreciation.  We are extremely fortunate to 
have them and couldn’t do many things without them.  

Patrol Hours- In the month of November the Town of Fort Jones received the equivalent to more than

600 hours of police services.  These services come in many forms besides the regular patrol hours from officers.  
We have our investigator detective, reserves, and CSO’s putting in hours to make sure the town receives the 
services it deserves.   We are continuing to maintain a high level of presents in the hopes people feel safe and we 
maintain a sense of normalcy.  With the execution of search warrants we also bring in additional personnel from 
our partnership with NSMIT.  Having this ability and partnership has brought us the capability to perform more 
extensive crime investigations, expertise, and personnel at no additional cost.      

Again, thank you to everyone for their support and don’t hesitate to reach out if you have any questions or 
concerns.  Remember we have a ride along program and would love for each of the council members to come in 
for a couple shifts to be acquainted with our officers as well as see what we face on a daily basis. 

Some other exiting news made it our way recently and that was being awarded the National Department of Justice 
Cops Hiring grant.  Kelly and I applied for this grant some time ago and it was very exciting to receive this news. 
This particular grant awarded us approximately $263,000 and will be used for adding another police officer to our 
community.  The grant pays 100% of the officers pay including benefits and equipment for three years.  This is an 
amazing opportunity for our communities, and I will keep the board up to date on it’s implementation.    The other 
main purpose of this grant is to emphasize or help expand our already successful community policing strategy and 
program.  Only a few of these grants were awarded to police departments throughout the county and we can’t 
wait to see the benefits it will bring to our small community.   




